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Our Vision: To be a Christian university nationally recognized for integrating faith in learning, leading, and serving. 

Value Proposition: Preparing Servant Leaders to Pursue Significant Lives 

BIBLICAL CORE VALUES  

Scripture: 2 Timothy 3:16, “All scripture is 
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Accreditation 

The Southern Association of Colleges and Schools Commission on Colleges (SACSCOC) grants CSU authority to 

award bachelor’s, master’s, and doctoral degrees. 

National Recognition 

U.S. News & World Report #39 Best Online Bachelor’s Programs 

U.S. News & World Report #22 Best Online Bachelor’s Programs for Veterans (top-ranked in S.C.) 

U.S. News & World Report Best Colleges 

VA Yellow Ribbon Program 

Military Friendly School
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Welcome to Charleston Southern University! 

 

Dear Buccaneer, 

Welcome to Charleston Southern University!  

We are honored you have chosen to join the CSU community. Our vision is to be a Christian university that integrates 

faith in learning, leading, and serving. This aim influences every part of the student experience.  We prioritize a Christ-

centered approach in every activity on campus, from the classroom to Sweet 16 events. The success of your 

educational journey at CSU will be defined by much more than an earned degree. You will discover your calling and 

be equipped with the knowledge you need to live an abundant life. Our faculty and staff are passionate about helping 

you know Jesus Christ and grow in your faith. The university has developed a passport to purpose to assist you 

throughout your time here. Below is a map to help you navigate your journey: 

Freshman Year – Discover Your Passion 

Sophomore Year – Design Your Pathway 

Junior Year – Develop Your Potential 

Senior Year – Declare Your Purpose and deploy to live a life of significance 
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STUDENT LIFE STAFF 

 
Jody Jennings 
Vice President for Student Life/Dean of Students 
 

 
Laurie Diel 
Executive Assistant for VP for Student Life/Special Events Manager 
 

 
Jon Davis 
Associate Vice President for Spiritual Life 
 

 
Timothy Grant 
Associate Dean for Student Engagement/Chief Diversity Officer 
 

 
Brittney Greer 
Assistant Dean for Residence Life 
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Shallon Mims 
Director of Career Center  
 

 
Kimberly Perkins 
Director of Counseling Services 
 

 
John Wilson 
Director of Campus Security 
 

 
Nathan Cobb 



http://catalog.csuniv.edu/content.php?catoid=27&navoid=666
/academics/degree-matching/
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SPIRITUAL LIFE 
Whitfield Center for Christian Leadership 218-219 
P: 843-863-7972 
E: campusministries@csuniv.edu 
 
We are passionate about sharing the Gospel of Jesus Christ and equipping you to grow and flourish in your calling. 

Our staff seeks to create a culture of discipleship that raises a generation to live for His name. Our mission is for 

Jesus Christ to be glorified by having lives transformed through teaching, discipleship, and immersion (life on 

mission). 

Our vision is to Reach, Raise, Rele

mailto:campusministries@csuniv.edu
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cultivated in and outside of weekly small group gatherings. D-group leaders are prayerfully and discerningly chosen 

and have a strong passion and calling to shepherd you in your walk with Christ.  

To find a small group that is right for you and your schedule, complete the form at 

https://bucswin.groupvitals.com/form. Groups meet weekly at various times and locations to best meet the varied 

schedules and needs of students.  

If you are interested in leading a group, please email campusministries@csuniv.edu.  

PARACHURCH MINISTRIES 

At CSU, we have a variety of parachurch ministry partners that come under the Campus Ministries umbrella. These 

include Fellowship of Christian Athletes, Campus Crusade for Christ, Charleston Wesleyan Foundation, Ratio 

Christi, Campus Outreach, Young Life, and Veterans Ministry. If you would like any information regarding any of 

our parachurch ministry partners, please email campusministries@csuniv.edu.  

MISSION TRIPS 

Engage partnerships encourage a spirit of service between the CSU family and the local community. Matthew 20:28 

states, “Just as the Son of Man did not come to be served but to serve, and to give his life as a ransom for many.” 

Jesus came to serve the people. When we serve others, we give our lives away to them just as Jesus did for us. 

Community service is the link we use to reach our community and fulfill our university’s vision of integrating faith 

in learning, leading, and serving. Like Elijah, we are not only to serve our CSU community but those in need outside 

of our borders (Luke 4:24-27). 

CHURCH SERVICES 

All students are encouraged to attend the church of their choice. Many have special programs for college students. 

Representatives from area churches will be on campus during Bucky’s Welcome the first Saturday after move-in to 

meet students and provide transportation information. If you have any questions about transportation to church, 

please contact us! Summit Church meets every Sunday at 11 a.m. in Lightsey Chapel. 

 

 

 

 

 

 

 

 

 

 

https://bucswin.groupvitals.com/form
mailto:ddyer@csuniv.edu
mailto:ddyer@csuniv.edu


/life-at-csu/student-organizations/
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STUDENT HEALTH 
FIRST AID 

CSU does not have a medical staff or a first aid dispensary. However, for minor injuries such as cuts and abrasions, 

the university maintains a well-stocked first aid kit in the Security Office in Quad 3. All Residence Life and Campus 

Security personnel are trained in basic first aid and CPR.  

First aid assistance may be obtained anytime by dialing 2020 on CSU landline phones. In addition, Trident Regional 

Medical Center, with emergency room facilities, is located immediately across the street from the university. If you 

or your roommate require medical attention, please notify Campus Security and/or your Resident Assistant as soon 

as possible.  

HEALTH INSURANCE 

CSU requires health insurance only for athletes, athletic training students, and international students. However, the 

university strongly recommends that all other students obtain at least major medical insurance and advises that the 

institution will bear no financial responsibility for medical treatment(s) required while at the university. If an athletic 

insurance plan is desired while attending the university, the Head Athletic Trainer may be contacted at 843-863-

7681. If an international insurance plan is desired while attending the university, the Office of International 

Programs may be contacted at 843-863-7382. We have several people in the area who can assist students in 

purchasing health insurance policies. 

International students will automatically be billed semiannually by the Business Office for the required health 

insurance purchased by the university on their behalf. This insurance has been carefully selected to compare to 

coverage normally available to U.S. citizens through their parents’ or employer’s group plan. It provides coverage 

for illness, office visits, and accidents. Additionally, it provides repatriation or medical evaluation to the home 

country if necessary. Refusal of this insurance by international students will result in denial of admission to the 

university or continuation if already admitted. Questions on international insurance and all other international 

matters may be directed to the Office of International Programs at 843-863-7382. 

Health insurance is also required for all students admitted to the nursing program (those taking nursing courses, not 

pre-nursing).  Students admitted to the physician assistant program are also required to have health insurance.     

STUDENT HEALTH  

Charleston Southern University has partnered with Roper St. Francis Express Care on University Blvd. to provide 

excellent sick care for our full-time, undergraduate students. Roper St. Francis Express Care is open 7 days a week, 

from 8 a.m. until 8 p.m. and is located at 8901 University Blvd., N. Charleston, SC 29406 (less than 1 mile from 

campus) and can be reached by dialing 843-203-2245. All CSU full-time undergraduate and graduate students will 

receive one free visit per major semester (Fall & Spring) simply by presenting their CSU Student ID when checking 

in. Please note COVID testing is not a part of this plan. We recommend students bring at least two COVID-19 

tests with them to school.  

Here is what is covered in an office visit at Roper St. Francis Express Care, University Blvd.: 

 

https://www.rsfh.com/express-care




/life-at-csu/security/
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Permits are valid through August 1st of each year. Permits must be displayed on the lower driver’s side 

windshield. Failure to display one’s permit properly is a violation. 
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Quads (first floor restrooms or rear of any room on the 
first floor) 

Rivers Library (Library basement & restrooms) 

Russell West/East (first floor restrooms or rear of any 
room on the first floor) 

Science Building (first floor interior hallways & 
restrooms) 

Singleton Baseball Complex (interior area & restrooms) Softball Center (interior area &restrooms) 

Student Center (first floor interior hallways, restrooms 
& faculty suite) 

Whitfield Center for Christian Leadership (first floor 
restrooms, hallways away from windows & doors) 

Whitfield Stadium Center (downstairs in concession 
area & restrooms) 

Whittington Hall (interior classrooms & restrooms, 
DO NOT GO INTO LARGE BAND ROOMS) 

Wingate by Wyndham Hotel (first floor interior 
hallways & restrooms) 

Women’s North/South (first floor restrooms or rear of 
any room on the first floor) 

 

EARTHQUAKE PROCEDURE 

Major earthquakes are not common; however, there are certain precautions that should be taken in the event of an 

earthquake. The most important thing to remember is if a student is inside, he/she should stay inside; if the student 

is outside, he/she should stay outside. If indoors, take cover under a heavy desk, table, or alongside an inside wall. 

Stay away from glass. Do not use candles, matches, or other flames during or after the tremor because of possible 

gas leaks. If outdoors, move away from buildings and any utility wires.  

HURRICANES  

When a hurricane warning has been issued for the area, the campus will be closed, and all curricular and 

extracurricular activities canceled.   

FIRE PREVENTION/SAFETY 

Every residence hall room is equipped with a smoke detector. Procedures for fire alarms/drills are listed on the 

back of each door. Students are expected to be familiar with and follow these procedures in case an alarm should 

sound. The following regulations follow the recommendations of the State Fire Marshall:  

CSU policy prohibits smoking on campus  

Except by approved methods or in the residence hall kitchens in the new residence hall, Women’s North and Quad 

3, cooking is not allowed in the residence halls (see cooking)  

Ironing is permitted only on an ironing board  

All exits must always be clear of obstructions  

Only flame proof curtains are permitted in the residence hall rooms  

Hanging items from a light fixture is not allowed  

No burning of incense or candles is permitted  



https://www.permitsales.net/csu
https://www.permitsales.net/csu
/wp-content/uploads/2019/07/Campus-Map.pdf
/wp-content/uploads/2019/07/Emergency-Response-Plan-rev.-7-2019.pdf
https://www.fbi.gov/about/partnerships/office-of-partner-engagement/active-shooter-resources/responding-to-an-active-shooter-crisis-situation
/life-at-csu/security/
https://portal.csuniv.edu/ICS/My��������_Homepage.jnz?portlet=Buc_Alert_Login
/wp-content/uploads/Annual-Security-Report-2019-2020.pdf


https://csuniv.campusdish.com/Catering
https://csuniv.campusdish.com/MealPlans/MealPlans101
https://www.slingshotedu.com/support
https://csuniv.edusupportcenter.com/
mailto:wireless@csuniv.edu
https://portal.office.com/
https://csuniv.edusupportcenter.com/
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Student email users are advised that electronic data (including electronic communications using university network 

or resources for transmission or storage) may be reviewed and/or accessed in accordance with Charleston Southern 

University's Acceptable Use Policy. CSU maintains the right to access and inspect the contents of any equipment, 

files, or email on its electronic systems including, but not limited to BucMail (Office 365). 

MyCSU 

https://my.csuniv.edu/
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ACCEPTABLE USE POLICY 

We are pleased to offer students at Charleston Southern University the opportunity to access the internet from 

the university computers in the computer labs and the library. Access is also available in all the residence halls on 

campus. Access to the internet will enable students to explore thousands of libraries, databases, and files throughout 

the world.  

The internet is an integral part of coursework for students to conduct research and to communicate with others. 

Access to network services is given to students who agree to act in a considerate and responsible manner. Students 

who do not choose to act in a responsible manner are subject to disciplinary action as determined by the executive 

director of technology. These penalties include but are not limited to verbal/written warnings, temporary loss of 

privileges, permanent loss of network privileges, and referral to the dean of students. 

PRIVILEGES 

Charleston Southern University students may access the internet within limitations to facilitate diversity and 

personal growth in technology, informational research skills, and communication skills. Access is provided free of 

charge to all students in the computer labs and library except for predetermined lab fees that are required for some 

classes. Access in the residence halls is provided free of charge to all registered resident students.  

While in the library or computer labs, CSU students may use the following methods for retrieving information from 

the internet: file transfer protocol (FTP), HTTP (web browsing) and electronic mail. When accessing the internet 

from the residence halls students are permitted to use the same methods as outlined above but are also allowed to 

use various chat programs, media players, and other online resources. 

GUIDELINES 

I will always use a computer in ways that show consideration and respect for others and are in keeping with CSU’s 

mission.  

I will not send emails or attachments that are offensive or threatening.  

I will not interfere with the computer work of others or purposely try to disturb the integrity of the network.  

I will not download or share copyrighted material of any kind including but not limited to songs, movies, television 

shows, and software. I also accept the responsibility of keeping copyrighted software or any other copyrighted 

media of any kind off the school’s computers and will accept any consequences that accompany my actions.  

I will not copy software or any other media for which I have not paid.  

I accept responsibility for all material received or sent through/over the network.  

I will not send or receive material containing pornographic material, inappropriate information or text-encoded files 

that are potentially dangerous to the integrity of the hardware connected to the network.  

I will not attempt to enter anyone else’s email account or computer files for any reason.  

While in the library/computer labs I will not alter or attempt to alter a computer setup or system configuration.  



 

 

23 | P a g e  

mailto:reslife@csuniv.edu
mailto:Reslife@csuniv.eduto
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RESIDENCE HALL POLICIES & PROCEDURES 

Living within the campus community is an important aspect of a student’s personal development and education. 

Research continues to demonstrate that students who live on campus benefit in several ways. In fact, students who 

live on campus beyond their freshman year: 

Are more likely to persist and graduate 

Gain more interpersonal contact with faculty and peers 

Experience greater personal growth and development 

Have higher academic engagement and grade point average 

Have higher social-interpersonal engagement 

Participate more in out-of-class activities 

Have more positive and inclusive attitudes and openness to diversity 

Find more satisfaction with their undergraduate experience 

Source: How College Affects Students: A Third Decade of Research by Ernest Pascarella and Patrick Terenzini. San 

Francisco: Jossey-Bass Publishers, 2005 

For this reason, all students under 20 years of age who are enrolled as full-time students and classified as dependent 

(except veterans and married couples) must live on campus. 

Students must reach the age of 20 prior to the start of a major semester to reside off campus. Students may reside 

with their parents, grandparents, aunts, or uncles, provided that their permanent address is in the Charleston area 

for tax purposes. Relatives must be of a reasonable parental age. Also, students who have lived in the residence halls 

for four consecutive major semesters, but who still have not reached 20 years of age will be considered for an 

exception. These are the only exceptions that will be considered and other requests that do not meet the above 

criteria may not be approved. Failure to follow this policy will result in the student being billed for the cost of the 

room and board. For further questions about this policy, contact the Dean of Students Office at 843-863-8008. 

Change in Full-Time Status: The Dean of Students, considering all appropriate prevailing circumstances, will review 

and decide on the continued eligibility for campus housing of students who cease to retain full-time status during a 

major semester. Any resident that drops below 12 academic hours during the academic semester may be required to 

move off campus. 

ROOM REGISTRATION 

Residential students are not automatically registered for a room each semester. Students desiring to be a resident 

should follow the Residence Life guidelines as outlined here and on the Residence Life webpage. 

To sign up for a room returning students should: 

Be sure that all accounts with the business office are clear. 

Register for fall or spring semester classes (at least 12 hours) and retain proof of registration via class schedule. 

Fill out the Housing Application under “Current Residents” through the MyCSU website. 

Pay room deposit (at the cashier’s window or online) 
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Students requiring ADA accommodation should notify the Office of Residence Life. Returning residential students 

should notify the Office of Residence Life prior to the start of room sign-ups. The deadline for new students 

requesting modified housing accommodation is the same as the deadline for the housing application. 

Students with housing needs will be accommodated only if they submit their housing contract within the time limits 

established by the Office of Residence Life, or if the requested accommodation is available at the time of the 

student’s request. The intent to request housing accommodation that the student includes on the Housing 

Accommodation form DOES NOT take the place of the housing application required by the Office of Residence 

Life. 

RESIDENCE HALL CHECK-IN/CHECK-OUT 

Each student must officially check in and out with the appropriate housing official at the beginning and end of each 

semester. Moving into a residence hall without following the proper procedure will result in a $100 fine. Improper 

check-out will result in a $100 fine as well. These fines apply to early or late check ins/check outs without prior 

approval. All students must be properly checked out 24 hours after their last exam. All residents must check out 24 

hours the day following their last exam. Any items left behind when a student checks out, when not returning for 

the next session, or when student has not completed a waiver, will be considered abandoned and discarded. The 

university will not be held accountable for these items. If a student is required to stay on campus for 

commencement, an athletic season, or for the Summer I session, he or she must go to the Residence Life Office to 

sign up for a late stay and a late check-out time. Residents required to stay for commencement must sign up for a 

time to check out in the Residence Life Office and must be checked out by 5 p.m. the day of commencement. 
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staying late; however, upon request and as availability permits, residents from the Charleston metro area may remain 

on campus. 
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yard sales, or other venues where the history of the item is unknown. These items may contain bedbugs or other 

types of insect infestations. Students who bring in outside furniture found to be the source of the infestation may be 

held liable for costs incurred for treatment. 

Residence Life staff will work with each resident student to ensure treatment is conducted quickly and effectively. 

Residents should follow guidelines outlined by the Residence Life staff prior to and after treatment. 

CLOSURE POLICY 

All students must vacate the residence halls during official school breaks and closings, except for Fall Break, 

Thanksgiving, and Spring Break. No students may remain on campus during the Christmas break. Food service is 

not provided during any break. 

COOKING POLICY 

Thermostatically controlled coffeepots, popcorn poppers, and low ampere microwave ovens are permitted in the 

residence halls. Due to fire safety and sanitation regulations, no other types of cooking equipment are allowed, 

including cookers, air fryers, and hot plates.  

Students may bring their own refrigerator (no larger than 3.5 cubic feet).  

CRISIS INTERVENTION 

To maintain the integrity of the residence halls, students are expected to conduct themselves in a considerate 

manner regarding the rights, obligations, and safety needs of others. Accordingly, students are obliged to live in a 

cooperative manner with their roommate and other residence community members. Trained and caring staff 

members aid the students experiencing temporary emotional crisis or psychological need. Long-term assistance 

cannot be expected in the residence hall setting and must be obtained through local, private sources, or community 

agencies. Students requiring long-term assistance may be evaluated as to their suitability for continued residence 

status. To provide students with timely and quality assistance, residence hall staff are required to follow standardized 

procedures whenever a student alludes to or engages in self-destructive or disruptive behavior. This behavior 

includes but is not limited to remarks about suicide, threats of suicide, and suicidal gestures, or any self-harm 

attempts. All potential suicide situations will be reported by hall staff, so that arrangements for a mental health 

evaluation can be made. Similar behavior which disrupts the residence hall community may result in disciplinary 

action. Should a student refuse assessment by CSU Counseling Services or a local provider of his or her choice once 

an evaluation has been deemed necessary, the Residence Life Office may deny the student’s continuance either as a 

resident or university enrollee. 

DAMAGE POLICY 

Students are responsible for the condition of their room and the public areas of the residence halls. If damage 

occurs for which no one assumes responsibility, charges will be divided among residents of the room or suite. 

Damage to the hall will be charged to everyone on the hall. Charges for damage to public areas of a residence hall 

will be divided among residents of the entire hall. Damage because of a guest’s behavior will be charged to the host. 

Anyone witnessing damage should report it to the nearest Community Leader, RA, RLC, Campus Security officer, 

or the Residence Life Office (7104 or 7103). 

Students are prohibited from pouring food into the dorm room sinks. Students will be charged for the cost of 

repairs and could be fined between $75 and $100 if it is determined that the plugged drainpipe was caused by food 

being put down the drain. 

 



https://login.myschoolbuilding.com/msb?acctNum=265585664&productID=MD
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KEY POLICY 

Each resident will be issued a key when checking into his or her room. There will be a $75.00 charge for lost keys. 

When applicable, residents will receive a FOB. Damaged or lost fobs are $15.00. Keys and fobs should not be 

loaned to anyone else. 

SUMMER HOUSING 

Students are only allowed to occupy the residence halls during the summer months if they meet one of the 

following criteria: 

They are required by their athletic team to be here to participate in practice and/or competition. 

They are registered for at least three credit hours on campus. 

They have special permission from the Assistant Dean of Residence Life.  

VISITATION POLICY 

Guests must be of the same gender as the occupant and at least 16 years of age. A Guest Registration form should 

be completed with the Residence Life Office prior to Noon the Friday before the guest arrives. Overnight guests 

may spend a weekend night (Friday and Saturday) provided satisfactory sleeping arrangements have been worked 

out with roommates, suitemates, or hall mates. No guests are allowed during exam week. Guests, including other 

CSU students, will not be allowed to stay in any room unless the host is present. Exceptions to this policy may be 
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ROOM DEPOSIT REFUND POLICY 

Room deposits are nonrefundable. 

WITHDRAWAL FROM CAMPUS HOUSING 

If a student moves into campus housing, then chooses to move out prior to drop/add, a prorated daily charge will 

be assessed. 

If a student decides to withdraw from campus housing during the semester, he/she must follow these procedures: 

The room must be emptied of all personal belongings prior to checkout. A charge will be assessed for all damage 

found in the room. 

Once all belongings are removed, the student should checkout with his/her Resident Assistant or the Residence 

Life Office. Upon checkout, the student should return his/her key, FOB (if applicable), and resident student ID. 

Any student failing to return a key upon checking out will receive a $100 fine. 

Any student failing to return a fob upon checking out will receive a $15 fine. 

Improper checkout will result in a $100 fine. 

No refund is made if the occupant vacates before the end of the semester. A prorated refund will be made for meals 

not taken after official withdrawal from the residence hall. The refund will become effective the first Friday after 

withdrawal. 
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http://www.imleagues.com/
mailto:recreation@csuniv.edu
mailto:recreation@csuniv.edu
mailto:recreation@csuniv.edu


https://www.naceweb.org/career-readiness/competencies/career-readiness-defined/
https://www.naceweb.org/career-readiness/competencies/career-readiness-defined/
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Career Planning Seminar Courses (GNED 201 01) in fall and spring semesters (check course schedule for dates and 

times) 

Contact us:  

For résumé assistance, career events, job, and internship opportunities, sign up for the Buc Career Network: 

http://bit.ly/BucCareerNetwork 

For additional resources please visit:  www.charlestonsouthern.edu/careercenter  

Location: First floor of the Student Center.  Face-to-face and online services are available!   

Email:  thecareercenter@csuniv.edu  | Phone: 843-863-8019 

 

DIVERSITY 

Student Center 2nd floor 

Charleston Southern University’s diverse community consists of individuals varying in ethnic makeup, cultural 

background, age, language, educational and professional experience, veteran, and socioeconomic status from 

multiple regions in the United States and a variety of nations. This exposure to faculty, staff, and students from 

diverse backgrounds with unique experiences and perspectives enriches education and personal development in the 

classroom, residence halls, student organizations, and campus community. To support CSU’s mission, the Office of 

Diversity welcomes your ideas and participation in the planning of educational programming, sharing experiences, 

and talent.  

In alignment with the institution’s biblical core values, the Office of Diversity is designed to promote a positive and 

supportive campus climate for all faculty, staff, and students. 

The university regards diversity as an enhancement to its mission of promoting academic excellence in a Christian 

environment; therefore, the Office of Diversity seeks to cultivate a campus community that prepares students, 

faculty, and staff to serve in diverse contexts. 

Black History Intercollegiate Consortium: MLK Humanitarian Award Program 

Hispanic Heritage Month Lunch and Learn 

Together Forward, We Choose Love Prayer Walk 

Black History Month Celebration: Exhibits, Gospel Music Concerts 

African American Society 

We Stand with our Black Athletes 

Women’s History Month Celebration: Luncheon, Health Symposium 

Courageous Conversation 

Diversity Forums and Training 

CultureFest 

 

http://http/bit.ly/BucCareerNetwork
http://www.charlestonsouthern.edu/careercenter
mailto:thecareercenter@csuniv.edu


 

 

37 | P a g e  
 

STUDENT EMPLOYMENT 

Student Center 2nd floor 
P 843-863-8067 
 
The Student Employment office works with university departments and the community to create work-study 

employment opportunities for students. It is located on the second floor of the Student Center. Students awarded 

Federal Work-Study are eligible for work-study jobs at CSU. To find out if you have been awarded FWS, check your 

awards online at MyCSU or log on to Financial Aid Online to view your financial aid awards. Additional 

information about Student Employment and Work-Study jobs is available online.  

 

COLLEGE POLICIES & PROCEDURES 

VEHICLE REGULATIONS 

University regulations require that all motor vehicles owned and/or operated by students on campus be registered 

and display a current vehicle permit issued before the beginning Drop/Add date of the fall semester, or any other 

time a vehicle is brought onto campus. 

Parking permits are $75.00 annually and must be purchased prior to the beginning of Drop/Add date of the fall 

semester. 

Failing to purchase a permit by the deadline will result in a fine of $100.00 per ticket. 
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behavior of their guests. Anyone who violates the residence hall lounge policy will be subject to sanctions 

determined by the Dean of Students. 

Community Lounges - 24/7 | Co-Ed 

Littlejohn Parlor - located between Women’s North and South  

The Cove - located on the first and second floors of the Student Center 

Social Lounges (Russell East, Russell West, Women’s North, Women’s South)  

6 a.m. – 9 a.m. | Gender Specific to Hall 

9 a.m. - 11 p.m. | Co-Ed 

11 p.m. - 3 a.m. | Gender Specific to Hall 

CHAPEL REQUIREMENTS 

All full-time day students (12 credit hours or more) are required to obtain an average of six Chapel credits per 

semester, for a total of 48 Chapel credits to graduate. This includes students who have recently converted to full-

time status after having attended Charleston Southern University as part-time or evening students. Students are only 

expected to meet the chapel requirements (six credits per semester) for the time they have been full-time day 

students at Charleston Southern. For example, if a student transfers in as a junior, that student will be required to 

have 24 Chapel credits to graduate. The system for meeting the Chapel requirement is as follows: 

All students should earn an average of six Chapel credits every semester that they are enrolled as a full-time student 

to be eligible to graduate from Charleston Southern University. Chapel credits are independent of the 125 academic 

credits needed for graduation. While on campus, all students should always have their Charleston Southern 

University Student ID cards in their possession. Chapel Credit will be earned through the BucNation application. 

Be sure to download the BucNation app from the app store. Login to BucNation and open “It’s a Buc’s Life” 

guide. Chapel staff will scan your unique QR code when you leave the chapel.  

A student may satisfy this requirement by one or a combination of the following options: 

Attend regularly scheduled Chapels offered most Wednesdays per semester at 11 a.m. (one unit per program) during 

the fall and spring semesters. 

Please note that any student arriving late to a Chapel program is NOT guaranteed to receive a Chapel credit for that 

program. Students are expected to arrive on time and be attentive and respectful during all Chapel services. 

Satisfactorily complete up to three of the approved academic courses listed below (three units per course). A 

student may earn three credit hours and get three Chapel credits for each of the three courses selected. 

Christian Studies 323 - Philosophy of Religion 

Sociology/Christian Studies 324- Sociology of Religion 

Christian Studies 329 - World Religions 

Psychology/Christian Studies 340 - Psychology of Religious Experience 

Christian Studies 417 - History of Religion in America 

Christian Studies 423 - Christian Ethics 



/life-at-csu/student-resources/#studentcomplaint
/life-at-csu/student-resources/#studentcomplaint
/offices/title-ix/
/offices/title-ix/
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SOCIAL MEDIA POLICY 

Social media provides an international platform for people to connect, communicate, influence, inform, and brand 

themselves. CSU encourages its students to use social media intentionally for the betterment of everyone.  

As a CSU student, you are a representative of the university and are expected to uphold its standards as found in the 

Student Handbook, Student Code of Conduct, mission, vision, and biblical core values. Students are held personally 

responsible for any content they post online or on social media platforms.  

Some steps you can take to utilize this tool are to follow university policy and understand the policies and terms of 

use of any social media outlet you use.  

Be aware of who you add as a friend to your site. Do not allow someone else to create and manage accounts on 

your behalf unless you have total access to the logins, passwords, and procedures for those accounts.  

Online is forever. Any content you post on social media can be copied, photographed, and forwarded even after 

you delete it shortly after posting it. Do not let poor judgment now prevent you from success in the future.   

Use privacy settings. Understand and use privacy settings on social networking sites. If you do not, your personal 

information is available to the entire world. Do not provide personal identifying information such as date of birth, 

phone numbers, home addresses, or class schedules. Be sure to avoid sharing similar information relating to the 

university, faculty, staff, and other students.  

Do not share passwords. Ensure you create strong passwords, which cannot easily be guessed.  

Do not infringe on the privacy of your friends, peers, or university faculty or staff. Never post personal information 

of others that could embarrass them or the university. If posting statements, photos, and/or videos of others, ask 

permission and only post after receiving written permission, for your protection, from the individual(s). Do not post 

material that includes someone who may or does not want to be in the photo or video. 

CSU monitors online posts to ensure the safety and well-being of the university. Material that violates the Student 

Code of Conduct and constitutes a disciplinary offense as outlined in the Student Handbook will be dealt with 

accordingly. Student Code of Conduct violations will lead to disciplinary action being taken through the campus 

judicial process. 

NETIQUETTE POLICY 

Charleston Southern University holds its students, faculty, and staff to the highest standards of conduct and expects 

all to demonstrate courteous behaviors and practices in online communications. CSU’s netiquette (Internet 

etiquette) policy includes guidelines and recommendations for online communications. Being respectful, thoughtful, 

meaningful, and ethical are fundamental to good netiquette. 

CSU’s basic netiquette rules are as follows:  

Course communications are for internal use only and considered confidential. Do not forward or quote discussion 

posts, emails, or other course communications to outside parties. 

Never share personal login usernames, IDs, or passwords. 

Do not type in all capital letters as it can be perceived online as shouting. 

Use proper capitalization, grammar, spelling, and punctuation conventions for professional communications. 

Avoid texting jargon or abbreviations without explanation.  
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Incorrect format: CSU is a wonderful university.  

Correct format: Charleston Southern University is a wonderful university. 

Be mindful of sending emails. Ensure that content is relevant and pay attention to Reply versus Reply All. 

BucMail is the only email allowed for course communications. Other platforms (Yahoo, Gmail, etc.) are prohibited.  

In video conferencing, mute your microphone when not speaking. 

Differing views are natural and welcome on discussion boards. Be respectful in your comments—even if you 

disagree or dislike someone’s position on a topic.  

Respect the time and availability of students, faculty, and staff. Emails should be addressed within 24 hours of 

receipt. Keep in mind that traditional faculty and staff work hours are 8 a.m.-5 p.m. EST. 

Bicycles, Skateboards, Roller Blades, Hover Boards, and Drone Policy  

Any student who chooses to operate bicycles, skateboards, hover boards, and/or roller blades does so at his or her 

own risk.  

The use of protective gear such as helmets, knee pads, elbow pads, and wrist guards are highly encouraged 

to avoid bodily injury.  

The use of bicycles, skateboards, hover boards, and/or roller blades is strictly prohibited outside of the Student 

Center (parking lot entrance), inside all buildings on CSU property, including Littlejohn Parlor, the lobby of 

the Student Center, lobbies of classroom buildings and the breezeway connecting Russell East and West.  

Parking bicycles is limited to bicycle racks located near buildings or inside individual dorm rooms. Bicycles 

found parked in public access buildings will be removed. It is permissible to park bicycles under the stairs in the 

Quads. Bicycles parked in such a way that they may endanger pedestrians will be removed.  

Operators must yield the right-of-way to pedestrians.  

Operation on the roads should be limited to essential travel, such as crossing or short-term travel from one 

destination to another. Recreational skateboarding, hover boarding, or rollerblading is not permitted on the roads.  

Failure to comply with this policy could impede the safety of operators and/or others and therefore result in 

disciplinary action.  

Operation of drones, except by authorized personnel, is prohibited. 

COMMITTEE FOR DISCIPLINE 

The Committee for Discipline is composed of students appointed by the president of the Student Government 

Association or Dean of Students and faculty or administrative staff members appointed by the Vice President for 

Academic Affairs. Additional student and faculty members may be appointed as alternates. Student members of the 

Committee for Discipline may not hold an elected or appointed office in either the executive or legislative branch of 

the SGA. At least two students and three faculty or administrative staff members will be present at a hearing for the 

Committee for Discipline to be in session. The Dean of Students or his or her appointee shall be present at 

proceedings but shall be without voice. 

The officers of the committee shall consist of a chairperson, a secretary, and other officers as deemed necessary. A 

faculty member shall serve as chairperson. These officers shall be elected by the committee at its first meeting. 
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The duties of the chairperson are as follows: 

 To preside over all hearing 

 To vote only in the event of a tie 

 To receive evidence 

 To set the date for the hearing and notify the student 

 The duties of the secretary are as follows: 

 To serve as recording secretary for the Committee for Discipline 

 To keep a permanent file of Judicial Procedures 

 To carry out correspondence of this committee 

Any member of the Committee for Discipline may be excused by the chairperson or the Dean of Students from 

participation in a hearing if it is felt that respective member would be prejudiced in connection with that case. 

If the Committee for Discipline does not have enough members to meet, the Dean of Students shall appoint the 

appropriate number to meet the quorum requirements. 

The Committee for Discipline shall have sole power to interpret the constitution when a question of 

constitutionality is brought before the committee by a member of the student body. 

DISCIPLINARY OFFENSES 

A student may be brought before disciplinary officials for any of, but not limited to, the following instances: 

1. Failure to respect the CSU Christian environment. 

a) Disorderly, indecent, or improper conduct on or off campus, or online including, but not limited to, social 

media sites and mobile apps. 

b) Sexual Impropriety. Premarital or extramarital sexuaengi1 g
0 90t on or off campus, online (including, but not 

limited to), social media sites and mobile apps. The promotion, advocacy, defense, or ongoing practice of a 

homosexuaenlifestyle (including same-sex dating behaviors) is aeso contrary to our commun90t vaeues. We 

seek to help students who face all types of sexuaentemptation, encouraging single students to live chaste, 

celibate lives, and encouraging married students to be faithful to their marriage and their spouse. 

c) Possessing aecohol containers, full or empty, in the room, car, or on the person of the accused or being 
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o) Committing an offense off campus or online of such a nature that the student constitutes a danger to the 

university or to members of the university community. 

p) Masks or facial coverings of any type that serve as a disguise including full or partial painting of the face are 

inappropriate on campus, except at CSU sporting events or for health concerns. For security reasons, CSU 

personnel must be able to identify you. EXCEPTION: Masks may be worn per safety and medical reasons. 

Students may also be sanctioned for conduct of such a nature that the student constitutes a hazard to the health, 

safety, or well-being of members of the university community or which is detrimental to the university’s interest 

whether such conduct occurs on campus, off campus, at university sponsored events, or through online mediums 

such as social media sites, or mobile apps. CSU students are expected to follow this Code of Conduct both on and 

off campus and when utilizing social media, mobile apps, and online. 

Where university policy does not conflict, the instructor, as a university official, shall determine what constitutes 

both appropriate behavior and attire in the classroom. Serious or repeated infractions may subject students to 

proceedings under Disciplinary Offenses in the Student Handbook. 

STUDENT CODE OF CONDUCT - DISCIPLINARY PROCEDURES 

All persons affiliated with Charleston Southern University should report violations of the Student Code of Conduct 

to the Director of Campus Security, an Assistant Dean of Student Life, or VP of Student Life. 

An investigation which yields sufficient evidence to bring charges against a student will result in notification of the 

accused.  

The student Attorney General or designated alternate may meet privately with the accused student to inform the 

student of the specific charge, the nature of the evidence, student rights, and the disciplinary hearing procedure; 

however, the AG or person substituting in this role (a designee by the Dean of Students) may not advise or discuss 

the case with the accused or attempt to serve in the capacity of an attorney. In many college cases, legal 

representation is either not permitted during a hearing on campus or an attorney will not be able to ask questions 
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Sanctions imposed in the original hearing will be enforced until the appeal is heard, unless specifically delayed by the 

official(s) conducting the original hearing. 

A hearing on the appeal shall be held as soon as is possible; those in attendance will include: 

The Appeals Committee, with the Dean of Students (or his designee) serving as Chair and a quorum of the 

Committee for Discipline, if the underlying disciplinary hearing was conducted by the Discipline Committee; or 

The Committee for Discipline if the underlying disciplinary hearing was conducted by the Appeals Committee. 

The student Attorney General (if requested) or designated alternate. 

The student. 

Such other people whose presence is deemed necessary or appropriate by the officials conducting the appeal 

hearing. A student who fails to appear at his or her appeal hearing shall be deemed to have waived his or her right 

to appeal. 

At the appeal hearing, the officials conducting the hearing shall consider all matters that they deem to be relevant 

either to the procedures employed in connection with the underlying disciplinary hearing or to the severity of the 

punishment and shall hear the argument presented by the student. The officials conducting the appeal shall not hear 

evidence relating to the guilt or alleged innocence of the student unless such evidence is otherwise relevant to the 

legitimate purposes of the appeal. 

Within 48 hours after the conclusion of the appeal hearing, the officials conducting the appeal shall render a 

decision, which may: 

Uphold the underlying decision in its entirety. 

Reverse the underlying decision and send the case back to the officials who conducted the underlying disciplinary 

hearing for a new disciplinary hearing or reconsideration and re-imposition of punishment. 

Increase or lessen the punishment. 

 

STUDENT RIGHTS 

Student rights are described as follows and may be viewed in the CSU Student Government Constitution: 

The student will be afforded a fair hearing and the right to appeal  

A student  0.392 RG
12 799(de)21(n)G
12 7men1(n)-10(n)10(o)-10(cen)-9(ce )2tunderlyol10(n)-10(derlyi )-9(h)10(ilt o)-1y
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SANCTIONS 
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INVOLUNTARY ADMINISTRATIVE WITHDRAWAL (NONJUDICIAL) 

Involuntary Withdrawal applies to cases in which there is a concern about the safety of others and/or when a 

student’s behavior results in, or creates a risk of, a disruption to the learning environment. Thus, the Dean of 

Students or his or her designee may require a student who has been involuntarily withdrawn to be reevaluated 

before he or she is readmitted to assure that he or she presents no direct threat to others and/or does not exhibit 

current behavior which would be disruptive to the learning environment. 

A student may be withdrawn from the university or from university housing if it is determined by reasonable 

evidence that the mental state of the student may lead to (a) behavior which poses an imminent danger to others; 

(b) behavior which would cause significant property damage or directly impede the normal activities of others; or (c) 

behavior which disrupts or creates a risk of disrupting the university’s learning environment. 
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Written warning to be kept on file 

Major violations to include: 

 Failure to respect others and their property 

 Bullying/violence/verbal abuse 

 Failure to promote order and safety 

 Major social media violations will result in the following sanctions: 

 Student must remove post 

$100 fine or 10 hours of community service 

Disciplinary probation for one academic year 

Ineligibility to represent the university  

Severe violations t
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The possession, sale, manufacture, or distribution of any controlled substance is illegal under both state and federal 

laws Code of Laws - Title 44 - Chapter 53 

https://www.scstatehouse.gov/code/t44c053.php
https://www.dea.gov/drug-information/drug-policy
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help is available, and the student will not be subject to disciplinary sanctions provided ALL provisions of the Safe 

Harbor Program are strictly adhered to. 

To enter Safe Harbor, students should contact the Dean of Students. At that point, the student will enter into an 

agreement and sign a consent form outlining the guidelines and provisions of the Safe Harbor Program. The 

student is in Safe Harbor at that point and all provisions of the program are applicable from that point on. A drug 

screening will be scheduled and administered through the Dean of Students Office as soon as possible to establish a 

baseline for future drug testing.  

Entry into the Safe Harbor Program affords students the opportunity to receive professional counseling, 

educational programming, and provides accountability. An individual treatment plan will be developed between the 

student and CSU Counseling Services. The duration of the program will be determined by CSU Counseling 

Services. 

Students are advised that they will be subject to random drug testing while in the Safe Harbor Program. A positive 

drug test during Safe Harbor will result in applicable disciplinary sanctions being imposed. Students may NOT enter 

the Safe Harbor Program after being notified of his or her participation in an impending drug test or after being 

charged with a drug or alcohol-related disciplinary offense. Any NCAA drug testing that is done after the student 

enters Safe Harbor does not invalidate this agreement. Students are still encouraged to seek free and confidential 

treatment and/or referrals from the Office of Counseling Services at any time. 

(Note: Students are required to pay for drug testing and outside referrals while participating in the Safe Harbor 

Program.) 

Seeking Help and Behavioral Accountability 

Each student should be aware of his or her own behavior and the positive or negative effects that it can have on the 

community. If a student knows their behavior is outside the limits established by the university and sincerely wishes 

to get assistance and accountability prior to the university discovering the inappropriate behavior, the student may 

take the initiative to discuss their situation with the Director of Counseling Services, the Assistant Dean for 

Residence Life, the Associate Dean of Students, or the Dean of Students without the threat of disciplinary action. 
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Federal Law 

Federal law prohibits the following acts and prescribes the corresponding penalties: 

The unlawful distribution or possession of substances such as cocaine, heroin, and LSD are punishable by a 

sentence of up to life in prison and an $8 million fine, depending on the quantity and type of drug involved. 

The simple possession of an illicit drug or controlled substance without a medical prescription is subject to a penalty 

of up to 20 years in prison. 

The distribution of illicit drugs or controlled substances to people under age 21 doubles the severity of the 

punishment described above. 

Distributing illicit drugs or controlled substances within 100 feet of any school or college or within 100 feet of any 

playground, video arcade, or swimming pool is a separate offense punishable by a prison term of one to three years 

for the first offense and up to life in prison for the second offense. 

Working in cooperation with five or more other people in violation of one or more of the above stated federal laws 

can result in an additional penalty of 20 years to life in prison. 

SEXUAL IMPROPRIETY POLICY 

Minimum Sanctions 

Students who engage in inappropriate sexual activity will receive, at minimum, the sanctions stated below, which 

automatically apply upon a finding of guilty by any CSU hearing panel (including Title IX) or university official. At 

the discretion of the Dean of Students or the disciplinary committee, additional sanctions may be applied. 

 Consensual Sexual Activity on or off Campus 

 Disciplinary probation for one year 

 $250 fine 

 25 hours of community service 

 Mandatory counseling 
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 Notification of parents/guardians 

 

Nonconsensual Sexual Intercourse 

Nonconsensual sexual intercourse is defined as any sexual intercourse, however slight, with any object, without 

consent (as defined in the Title IX policy) and/or by force, including vaginal penetration by a penis, object, tongue, 

or finger; anal penetration by a penis, object, tongue, or finger; or oral copulation (mouth to genital contact or 

genital to mouth contact), no matter how slight the penetration or contact. 

 Immediate expulsion from the university (i.e., termination of student status for an indefinite period) 

 Immediate removal from the Residence Halls 

 Student will be billed for the entire semester’s tuition and fees 

 Student will be billed for the entire semester’s room and board (if a resident student) 

 Notification to North Charleston Police Department or incident jurisdiction  

 $500 fine 

 Ineligible to participate in Open House Program 

 Notification of parents/guardians 

Sexual Exploitation 

Sexual exploitation is purposely or knowingly doing any of the following: causing the incapacitation of another 

person (through alcohol, drugs, or any other means) for the purpose of compromising that person’s ability to give 

consent to sexual activity; allowing third parties to observe private sexual activity from a hidden location (e.g., 

closet) or through electronic means (e.g., Skype or livestreaming of images); engaging in voyeurism (e.g., watching 

private sexual activity without the consent of the participants or viewing another person’s intimate parts (including 

genitalia, groin, breasts, or buttocks) in a place where that person would have a reasonable expectation of privacy; 

recording or photographing private sexual and/or person’s intimate parts (including genitalia, groin, breasts, or 

buttocks) without consent; prostituting another person; or exposing another person to a sexually transmitted 

infection or virus without the other’s knowledge. 

 Immediate expulsion from the university (i.e., termination of student status for an indefinite period) 

 Immediate removal from the Residence Halls 

 Student will be billed for the entire semester’s tuition and fees 

 Student will be billed for the entire semester’s room and board (if a resident student) 

 Notification to North Charleston Police Department 

 $500 fine 

 Ineligible to participate in Open House Program 

 Notification of parents/guardians 

Students under Investigation 
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Truthful Reporting 

All students are expected to provide truthful information when reporting a violation of Prohibited Conduct. 

Submitting or providing false or misleading information in bad faith or with a view to personal gain or intentional 
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Notice of Designation of Directory Information 

The university has designated certain information contained in the educational records of its students as directory 

information pursuant to the Family Educational Rights and Privacy Act. This information is not generally 

considered harmful or an invasion of privacy if disclosed. Directory information at Charleston Southern University 

includes, but is not limited to: 

 Name, address, telephone listing 

 Email address 

 Date and place of birth 

 Field(s) of study 

 Participation in officially recognized activities and sports 

 Weight and height of student-athletes 

 Dates of attendance 

 Degrees and awards received 

 Photographs 

 Most recent previous school attended 

 Enrollment status (full time, part time, undergraduate, graduate) 



 

 

59 | P a g e  
 

SEXUAL HARASSMENT 

Charleston Southern University is committed to providing its students with an environment free from implicit and 

explicit coercive sexual behavior used to control, influence, or affect the well-being of any member of the university 

community. Sexual harassment can include physical conduct or verbal innuendo of a sexual nature, which has the 

purpose or effect of creating a hostile or offensive environment. Such harassment is contrary to the Christian 

standards of conduct expected of all members of the university community and is grounds for disciplinary action. 

To that end, and in accordance with federal and state law, the university prohibits any member of the faculty, staff, 

administration, student body, or visitors to campus, whether they be guests, patrons, independent contractors, or 

clients, regardless of the sex of the other party, from sexually harassing any other member of the university 

community. 

Reports of sexual harassment will be met with appropriate disciplinary action, up to and including dismissal from 

the university. 

Any student who is a victim of sexual harassment can request assistance from the Title IX Coordinator or the Dean 

of Students. Confidential individual sessions with a licensed counselor can be scheduled as well as referrals to 

professional counselors in the community. The university has designated the following individuals as Reporting 

/offices/title-ix/
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SEXUAL ASSAULT 
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mailto:whousand@csuniv.edu
/life-at-csu/security/crime-stats/
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Remedies 

Possible remedies under this grievance procedure include corrective steps, actions to reverse the effects of 

discrimination or to end harassment, and measures to provide a reasonable accommodation or proper ongoing 

treatment. As stated above, a copy of the Grievance Officer’s report may, where appropriate, be sent to university 

officer(s) to determine whether any personnel action should be pursued. 

Appeal 

Within 10 calendar days of the issuance of the final report, the grievant or the party against whom the grievance is 

directed may appeal to the VP for Student Life/Dean of Students at the Grievance Officer’s determination. 

An appeal is taken by filing a written request for review with the Compliance Officer at the Dean of Students 

Office. The written request for review must specify the substantive and/or procedural basis for the appeal and must 

be made on grounds other than general dissatisfaction with the proposed disposition. Furthermore, the appeal must 

be directed only to issues raised in the formal complaint was filed or to procedural errors in the conduct of the 

grievance procedure itself, and not to new issues. 

The Compliance Officer will forward the appeal to the VP for Student Life/Dean of Students and provide copies to 

the other party or parties. If the grievance involves a decision that is being challenged, the review by the VP for 

Student Life/Dean of Students or his or her designee usually will be limited to the following considerations: 

Were the proper facts and criteria brought to bear on the decision? Were improper or extraneous facts or criteria 

brought to bear that substantially affected the decision to the detriment of the grievant? 

Were there any procedural irregularities that substantially affected the outcome of the matter to the detriment of the 

grievant? 

Given the proper facts, criteria, and procedures, was the decision a reasonable one? 

A copy of the VP for Student Life/Dean of Students’ written decision will be expected within 30 calendar days of 

the filing of the appeal and will be sent to the parties, the Compliance Officer and, if appropriate, to the university 

officer whose authority will be needed to carry out the disposition. The deadline may be extended by the VP for 

Student Life/Dean of Students for good cause including for reasons related to breaks in the academic calendar. The 

decision of the VP for Student Life/Dean of Students on the appeal is final. Additional Resources: 
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or expulsion from the university. Any student, or university employee, who has filed a grievance, or participated in 

the investigation of a grievance, may file a complaint with the university’s EEO Officer if they feel that they have 

been subjected to retaliation. 

CONFIDENTIALITY 

A student’s confidentiality shall be maintained by all university personnel involved in the informal or formal 

investigation or resolution of a grievance filed under the above-mentioned grievance procedures. Any disclosures 

regarding the student, the investigation or the resolution shall be limited to those reasonably necessary to facilitate 

the investigation and any resulting resolution. 

STUDENT ORGANIZATIO.392 rg
0.12276C
/F8 12 Tf
1 0 0 1 36 t C1(a)-10(n)-mon.
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Any contract for bands, performers or speakers secured by an organization must be co-signed by the Associate 

Dean for Student Engagement. This is for the student organization’s protection as well as for the protection of the 

individual signing for the student organization. No student may enter a contract on behalf of the university. Any 

violations will result in immediate disciplinary action. 

Speakers 

Any individual or group desiring to bring a speaker to campus must obtain prior approval from the Dean of 

Students.  

Responsibilities of Club Officers 

The Associate Dean for Student Engagement holds the officers of organizations responsible for the planning, 

scheduling, and overall conduct of the activities of their organizations. 

All officers must be familiar with the policies and regulations of the university. The president or equivalent position 

has primary responsibility in seeing that all the student organization activities are in accord with university 

regulations. 

The president or equivalent position is expected to report to the Associate Dean for Student Engagement any 

breach of regulations by the organization or its individuals. 

The president or equivalent position must follow all attendance requirements for the Board of Students 

Organizations assemblies.  

A student may not hold an office in any student organization if that student is on academic or disciplinary 

probation.  

Initiations 

The following should be reported to the Associate Dean for Student Engagement: 

All pledge activities and duties including the time, date, purpose, length and type of activity, and names of pledges. 

The amount of time per week that pledges will be involved in activities. 

List of activities that promote academic achievement for the pledges. 

Pledge Activities 

During the fall semester, all pledging activities must occur within the period between the start of the semester and 

Thanksgiving. During the spring semester, all pledging activities must occur within the first 12 weeks of the 

semester (including breaks). No pledge activities will occur after midnight. Pledge activities will not include anything 

that would lead to the embarrassment of the student or the university. 

Hazing 

Initiations or other activities may not involve hazing, which is defined by state law as “intentionally or recklessly 
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Advisors are permitted to have another university employee act as a proxy. All responsibility shall fall on the student 

organization's acting 
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Refund Checks Issued in Error  

The Business Office makes every effort to issue refund checks as quickly as possible. Due to this emphasis, on rare 

occasions, amounts are refunded in error. The university has the right and will reclaim these funds.  
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Account Activity & Statement 

Account information is available online at BucCard Central. 

Due to the Buckley Amendment and other laws relating to the rights to privacy, account information 

may only be released to the Holder unless specific access is granted by the Holder in the form of writing or online a

uthorization.  

Use of BucCard Accounts 

The Holder must present his/her official BucCard at the time of transaction to access their account. The plan is 

nontransferable and except as provided below, the Holder is responsible for purchases made and debited to their 

plan. 

To prevent unauthorized use of their card, additional identification may be required from any person attempting to 

access the Holder’s plan. There is no daily limit on the number of purchases that may be made and debited to the 

plan; however, you may not exceed the amount of funds on the plan at that time.  

Transfers between accounts are not available 

Lost or stolen cards 

The holder should immediately report any lost or stolen BucCard to the Security Office during business hours in 

person, or you may immediately deactivate a lost or stolen card by reporting the loss online through BucCard 

Central. 

Holder’s Liability for Unauthorized Purchase 

If a BucCard is lost or stolen, you are responsible for all unauthorized transactions. Once the card is reported as lost 

or stolen, the BucCard (and its associated accounts) will be deactivated. 

Error Resolution Procedures

https://portal.csuniv.edu/OneWeb/Account/LogOn
https://portal.csuniv.edu/OneWeb/Account/LogOn
https://portal.csuniv.edu/OneWeb/Account/LogOn
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Closing Plan | Refunds | Returns 

Charleston Southern University reserves the right to close a Holder’s account(s) at any time, and to refuse any 

application to establish a new account. Students who choose to activate any prepaid BucCard account are 

not permitted to withdraw prepaid funds until the student either graduates or withdraws from the university. Staff, 

faculty members, and affiliates who choose to utilize prepaid BucCard accounts, will not be permitted to withdraw 


